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Chair’s welcome

Colleges play a pivotal role in supporting young people into their future 

careers and making sure local businesses have access to the skills and 

talent they need to be successful. 

There are very significant challenges facing our community in the years 

ahead as a greater proportion reach retirement age and a smaller 

proportion are of working age.  This will mean challenges for employers 

finding the skills they need and so we must maximise the potential of 

the talent that exists in the young people across our County.

The Board of Governors at Gloucestershire College are proud of the 

role that the College plays in supporting both the economic and social 

prosperity of the people of Gloucestershire and beyond.

Each year the College works with over 1,000 businesses across 

Gloucestershire and supports 3,500 16-18 year olds through education 

and into their careers, as well as a similar number of adults, delivering 

programmes right up to degree level.

The Board recognises without doubt that the staff of Gloucestershire 

College continue to embrace change in the economic and political  

challenges in a positive and creative way, and this approach continues 

to deliver  learning opportunities for all.  

Some amazing success stories have been achieved over the last 12 

months not least the wonderful new campus at the Forest of Dean. 

After many years the dream has come true and all those involved can 

be very proud of this achievement and truly outstanding resource.

Competition amongst Colleges is forever intense and a true highlight 

for GC has been the AOC Beacon Award for Apprenticeships. 

The College can achieve nothing without its staff and the Board is 

proud of how they continue to respond to the challenges faced.  We 

are also grateful for the ongoing support of our many partners. 

Together we can continue to ensure a prosperous future for 

Gloucestershire.

Principal’s welcome

2018 has been a year of continued success for the College and I am 

pleased to be able to share some of the activities that the College has 

been involved in.

Highlights include:

• The opening of a new £16m campus in the Forest of Dean

• Being recognised for our work in apprenticeships in winning 

the National AoC Beacon Award which was presented by the 

Rt Honourable Anne Milton MP, Minister for Apprenticeships; 

we were also recognised as Training Provider of the Year at the 

Gloucestershire Business Awards

• Another year of fantastic achievement by our students, with a 

number receiving national recognition

• The introduction of many new programmes particularly around 

programmes for employers.

FE remains a challenging environment for the students who come 

to the college. The range of work that the College does and the 

commitment of its staff remains inspiring.

The plan the College has put in place, the partnerships we enjoy with 

local employers and bodies such as GFirst LEP and the outstanding 

facilities, coupled with our 

passionate and industry 

experienced staff, will enable 

us to continue to provide first-

class education, innovation 

and inspiration for the next 

generation, cementing 

Gloucestershire College as a 

remarkable place in which to 

learn, develop and flourish.

1.0 Introduction
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Gloucestershire College is a modern, 

career-focused training provider, offering 

further education, apprenticeships, higher 

education, professional qualifications, 

part-time courses, and courses for 

international students.

Our provision is designed to meet the  

needs of the county, engaging with GFirst LEP, 

employers and industry bodies on  

skills needs.

We deliver courses from Entry Level to 

University Level in a range of technical and 

professional training. All students develop 

skills in their chosen field, gain an academic 

and industry recognised qualification and 

develop the interpersonal skills necessary to 

be successful in their future careers.

Ofsted rated the College ‘Good’ in every area 

in its October 2016 report, highlighting the 

safe and welcoming environment, engaging, 

well-designed teaching and highly motivated 

students.

“Students successfully develop 
the knowledge, skills and  

work-related insight they 
require to progress to work, or 
to further or higher level study.

“Teachers focus well on 
developing students’ and 
apprentices’ employability and 
vocational skills, and ensuring 
that they are suitably prepared 
for progression to further study 
or the world of work.”
Ofsted, 2016
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2.0 Our Provision - Learning that Works

Occupational Area Cheltenham Gloucester Forest of Dean
Route Full Time Part Time Apprenticeship Full Time Part Time Apprenticeship Full Time Part Time Apprenticeship

Arts and Media ✓ ✓ ✓ ✓ ✓

Business, Management and Finance ✓ ✓ ✓ ✓ ✓ ✓

Catering and Hospitality ✓ ✓ ✓ ✓ ✓ ✓

Construction and Building Services ✓ ✓ ✓ ✓ ✓ ✓ ✓

Early Years ✓ ✓ ✓ ✓ ✓ ✓

Engineering ✓ ✓ ✓

English and Maths ✓ ✓ ✓ ✓ ✓ ✓

ESOL ✓ ✓ ✓ ✓

Hairdressing and Beauty Therapy ✓ ✓ ✓ ✓ ✓ ✓ ✓

Health and Social Care ✓ ✓ ✓ ✓ ✓ ✓

IT and Computing ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Motor Vehicle ✓ ✓

Public Services ✓

Sport and Fitness ✓ ✓ ✓ ✓

Teacher Training ✓ ✓ ✓ ✓

Travel and Tourism ✓
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September 2018 saw the unveiling of the eagerly anticipated £16 

million state-of-the-art new campus in Cinderford, when we opened 

our doors for the first time to new students enrolling onto their 2018/19 

courses.

The campus boasts some of the best post-16 education and training 

facilities in the country, offering students from the Forest of Dean access 

to courses in Art and Design, Beauty, Business, Catering, Computing, 

Construction, Early Years, Foundation Studies, Hairdressing, Health and 

Social Care, Outdoor Education, and Travel and Tourism.

The heart of the campus embodies a community street; a large central 

space for work and play lined with commercial student-run services 

including a hair and beauty salon and a restaurant and large library, both 

with fantastic panoramic views across the surrounding countryside and 

Steam Mills Lake. 

Assistant Principal Sandra Tyrrell has received a fantastic response 

from all aspects of the local community. “The feedback we have had - 

and continue to receive on a daily basis – from students, parents and 

members of the local Forest business community has been incredibly 

positive and welcoming to our new campus. We look forward to as 

many members of the local population benefiting from these amazing 

facilities.”

We are proud that the new campus was constructed by local businesses. 

The new campus was designed by Gloucester-based architects Roberts 

Limbrick, and built by Barnwood Construction. Respect for the local 

environment was a key consideration, and highlights included installing 

a perimeter fence to protect rare wildlife; a sedum-planted roof; and 

installing automated window blinds to shield bats from light spill.

Energy efficiency considerations included installing solar panels; using 

local contractors for the build; compacting and recycling all waste 

off-site; installing automated LED lighting throughout; installing electric 

induction technology for cooking; and sealing the building with energy 

efficient ventilation, cooling and heating.

Alongside on-campus parking, the new Spine Road facilitates easy 

access to the campus -  a pedestrian and cyclist-friendly, tree-lined 

boulevard served by regular bus services by Stagecoach and Michael’s 

Travel.

Matthew Burgess, Principal said: “This new campus has been a long 

time in the making and I’m extremely proud to now be able to offer these 

first class educational facilities to the Forest of Dean community. I’d like 

to thank all our key partners for supporting us and helping make this 

initiative a reality - Homes England, G First LEP, Forest of Dean District 

Council and Gloucestershire County Council.”
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3.0 Investing to Meet the Needs of the County
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New Cyber and IT training solutions

During the past year the College developed a new suite of IT and 

Cyber apprenticeship training courses. In total 5 new 

programmes were launched including Software Developer and 

Cyber Analyst. These courses have been developed by our 

expert team of staff in response to increased demand for IT and 

cyber skills by local businesses. The global shortfall of security 

experts is expected to increase 20% by 2022, according to 

industry association ISC Squared. This new range of courses 

will support Gloucestershire business to train new staff, upskill 

existing staff and protect their businesses. These courses are 

taught at our Gloucester and Cheltenham campuses; the latter is 

in close proximity to GCHQ and the planned new cyber park.

New GC Business School @ Llanthony Priory

This year saw us launch our new Business School and the opening 

of our Llanthony Priory business training centre. The new GC 

Business School brings together for the first time all our Business 

and Professional training under one roof and the launch of some 

new training solutions for local businesses. New courses this 

year include Law CILEX courses, HR CIPD courses, Finance AAT 

and ACCA courses, Marketing and Leadership and Management. 

Llanthony Secunda Priory was founded outside the city walls in 

1136.  It is a scheduled monument with listed buildings that have 

played an important part in Gloucester’s history for over 900 years. 

It is a fantastic and unique place for business training and a great 

addition to the GC estate.
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“Students are highly motivated, with good behaviour, a clear sense of purpose and a courteous 
attitude to peers, staff and visitors.” Ofsted, 2016

Gloucestershire College guides ambitious and engaged people on their journey through education and into their career, by providing an 

environment that encourages and nurtures their individual talents and prepares them to be successful in the workplace and their life ahead. Our 

central proposition of Learning that Works is never better demonstrated than in the ongoing successes of our students, as evidenced by their 

achievements. The achievement rates of our students compared to national rates are set out below:
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4.0 Transforming Lives - Student Success

In addition, 39% of students were successful 

in achieving A*-C in GCSE Maths and English, 

having failed to achieve these qualifications at 

school, compared to 25% nationally.

As well as their academic development, 

Gloucestershire College is delighted to 

celebrate student journeys and their resulting 

achievements throughout the year. 

Here are a few highlights of the achievements 

in 2017/18:

Outstanding GC Apprenticeships
GC was recognised at the Gloucestershire 

Apprenticeship Awards as the Outstanding 

Apprenticeship Provider in the county. The 

College was also recognised with an AOC 

Beacon Award for the Promotion and 

Successful Delivery of Apprenticeships and 

we were a finalist in the TES Awards for 

Employer Engagement and Apprenticeship 

Provision.  

Filmmakers continue to make their mark
It’s been yet another year of rave reviews for 

GC Film Production students, who’ve been 

making their mark on screens around the 

country.

Lucy Keal has worked on a film that premiered 

at the Toronto Film Festival as D.I.T. She is 

currently working on Phil Stubbs’ feature Last 

Chancers. 

The students have been successful in 

securing excellent employment including; 

sound assistant at Pink Noise (Stroud), 

Production Assistant on David Walliam’s film 

adaptation of The Queen and I, a researcher at 

Sky, a departmental head at Pixi Pixel 

production rental house in London, a 

Production assistant at Still Moving Images 

Cheltenham, a runner on The Festival (film 

in cinemas now) and a Cinematographer at 

TotalFilm Crew.

Aiming Higher
In November 2017, we celebrated the 

achievements of almost 400 higher education 

students at our 27th Higher Awards 

Ceremony. Held in the prestigious setting of

Gloucester Cathedral, the ceremony honoured 

the hard work of students from a wide range 

of subjects. 

“I’ve always been interested in engineering 

and took the decision to study at 

Gloucestershire College to gain additional 

qualifications, alongside my job as a Service 

Engineer. My lecturers were superb; always 

willing to help and very supportive to those 

who want to learn. The equipment is perfect 

too. During my first year I was tasked to 

design an instrument for the lower level 

students to use for testing, and in the second 

year, we worked as a collective to design a 3D 

printer for a parts supply unit. My next steps 

will be to continue my studies and go on to 

study a BEng(Hons) in Electronic Engineering 

at UWE, with a view to becoming a Design 

Engineer in the future”. 

Sylvester Ghanney, HND Electronic and 

Electrical Engineering

Adult Successes
A high proportion of our adult students 

successfully achieve their goals and 

progress to further or higher education, or 

employment. In Access to HE, for example, 

over 90% progress to HE courses, including 

very competitive courses such as midwifery 

and law. Students progress to aspirational 

universities such as Exeter, Edinburgh, 

Manchester, SOAS, Cardiff or Bristol. This 

includes one learner who will be reading 

neuroscience at Oxford University in 2018/19.

Student Success GC Achievement Rate
National Achievement 

Rate

Programmes:

16-18 year old students 93% 93%

Adult students 95% 94%

Apprenticeships 86% 69%
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5.0 Supporting Business

“Liaison between the College and employers is good. Apprenticeship programmes meet local 
needs…apprentices quickly become indispensable to their company’s workforce.”
Ofsted, 2016

As Gloucestershire’s leading employer training 

provider we work with over 1000 businesses 

in the county across a range of industries. 

Gloucestershire College works in partnership 

with businesses to enable them to achieve 

their commercial objectives by providing 

an exceptional apprenticeship programme, 

comprehensive range of staff training and 

professional development courses. 

We work closely with hundreds of employers, 

GFirst, LEP skills boards and local 

communities to identify training requirements 

and skills gaps, and deliver successful 

solutions, providing relevant and responsive 

training programmes to meet current and 

future employment needs.

GC named Training Provider of the Year for Apprenticeships

Our commitment to apprenticeships has been recognised nationally; GC was awarded the 2017 Association of Colleges (AoC) Beacon Award 

for the Delivery and Promotion of Successful Apprenticeships. The prestigious national award recognises the effective partnerships the 

College has with employers and support for students, reflected in provision which enables development of a skilled workforce and 

responds to identified skills priorities; namely the GC Apprenticeships Programme.  GC has been at the forefront of driving apprenticeship 

growth for several years now; leading high-profile campaigns and winning several regional awards. Through the GC Apprenticeships 

Programme, it has developed a centre of excellence for apprenticeships, increasing overall success rates each year and expanding the range 

and levels of apprenticeships to meet employer, community and local skills needs.

The GC Apprenticeships Programme has increased the number of 19+ apprentices and the development of more progression pathways 

has further developed a highly skilled workforce for local employers, e.g. higher and degree apprenticeships in engineering and four new 

apprenticeships standards in IT at Level 3 progressing on to Level 4, with professional qualifications included.

The award judges were impressed by the success rates of the apprenticeship provision to well above the national average, as GC became 

one of the leading providers in the South West; expanding the breadth of provision and working responsively with local employers, the 

community, schools and business organisations.

Minister for Apprenticeships visits 
Gloucestershire College
Gloucestershire College marked National 

Apprenticeship Week 2018 with a VIP 

ceremony at the Gloucester Campus when 

Minister for Apprenticeships and Skills, the Rt 

Honourable Anne Milton MP spoke to staff, 

apprentices and employers. She presented 

the College with the prestigious award, 

alongside Ian Munro, Area Director for the 

Association of Colleges (AoC). 

The Minister for Apprenticeships presented 

the award to Trish Burton, Chair of Governors 

at Gloucestershire College. Anne Milton 

spoke of her respect and admiration for the 

College’s advances in their apprenticeship 

offering, and how they were leading the way 

nationally in their provision. “I was thrilled 

to meet apprentices at Gloucestershire 

College and to present the College with 

their well-deserved award for outstanding 

apprenticeship provision – they should be very 

proud. National Apprenticeship Week may 

be over for this year but every week needs 

to be about apprentices. We will continue 

to make sure everyone knows how amazing 

apprenticeships can be. Whatever your 

background and wherever you come from 

they change lives and change business for the 

better.”
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New Apprenticeships
In 2017/18 we have developed a number of new apprenticeships. GC has introduced a suite of 
new professionally accredited IT and HR apprenticeships. Our Business Hub team continues to 
work with employers to provide guidance on effectively using their apprenticeship levy payments, 
through both apprenticeship recruitment and training existing members of staff.

“In the field of accounting, taking on 

an apprentice works better than taking 

on a graduate. An accounting degree 

offers students many exemptions from 

various papers, and invariably graduates 

gain a qualification but have no practical 

skills or real hands-on experience… We 

found that Gloucestershire College has a 

reasonable pool of candidates to choose 

from, which is useful in the recruitment 

stages of the apprenticeship”

Gary Ridgway, Group Training Manager 

at Poeton

“We find that our apprentices show so 
much initiative within the business and 
frequently provide support to multiple 
areas of the business… Gloucestershire 
College was a huge help throughout the 
process. From initially explaining the 
process and requirements from both 
the employer and apprentice side, GC 
helped us to select students most fitting 
to our business. GC advertised our 
vacancies and pre-screened candidates 
by interviewing them on our behalf before 
their final interviews within the business.”   

Bev Hares, National Implementation 
and Training Manager at Learning 
Nexus

“Our business wouldn’t be what it 
is today without the support of our 
apprentices. They support our stylists 
and ensure their days run smoothly… We 
have always had such a great working 
relationship with GC; the Business Hub 
team knows us well and understands how 
we work as a business. The fact that our 
apprentices’ assessor is able to come on 
site for training sessions in theory and 
practical works with us so well.” 

Laura Leigh, Founder/Director of Laura 
Leigh Hair and Beauty

Employer Views

Employer training solutions that work

• The College worked with over 1200 businesses to train apprentices across a range of sectors

• New apprenticeship starts increased by 31% in the year

• We offer over 50 different apprenticeships and this number continues to increase

• In 2017 90% of GC apprentices progressed on to full-time employment

• Our apprentice success rate for 2017 rose to 86%, which puts us in the top 5% nationally

• GC engaged with over 500 employers to deliver professional training funded by the European Social Fund

• 93% of employers we work with would recommend working with Gloucestershire College

• Gloucestershire College was awarded the title of Training Provider of the Year once again at the Gloucestershire Apprenticeship Awards



The global shortfall of security experts is expected to increase 20pc to 

1.8m by 2022, according to industry association ISC Squared.   

The UK is set to be significantly impacted by the deficit, with almost 

half of British businesses saying that the skills shortage has a 

“significant impact” on their customers and has caused breaches of 

their computer systems. 

The news comes amidst continued warning that cyber criminals are 

increasingly targeting the country and its critical infrastructure. 

Cyber in Gloucestershire

The UK cyber ecosystem has many strengths: cutting edge research in 

leading Academic Centres of Excellence; a strong culture of innovation 

and entrepreneurship; a growing cyber SME sector, underpinned by a 

five year government cyber security strategy.

Cheltenham is a major focal point in the UK’s cyber effort. The National 

Cyber Security Centre, which is part of GCHQ, was established in 

2016 and conducts some of its operations from GCHQ main site. 

Cheltenham is also home to two cyber innovation centres. The 

vision moving forward is to build a new cyber park located adjacent 

to GCHQ’s main headquarters which provides convenient access 

to Junction 11 off the M5 motorway. The development park is 

underpinned by £22m of government investment in upgrades to the 

local highway infrastructure. This will increase capacity both locally 

and via the M5. Complimenting this is a £5m upgrade to Cheltenham 

Spa railway station leading to an hourly service and other regional 

improvements.

This Cyber Park is intended as the first facility of its kind in the UK 

to support the growth and development of new cyber businesses, 

technology, research and skills. The occupants of the park will play a 

key role in helping to make the UK one of the safest places to live and 

do business online.

Cyber at Gloucestershire College

The College is responding to this exciting development through the 

introduction of a Cyber Skills Training Centre in partnerships with 

local businesses including Tech Op, GE Aviation, Renishaw and Cyber 

Security Associates. The curriculum will be deigned to meet the skills 

needed for the continued prosperity of the county and will consist of a 

range of specialist higher level qualifications.

 

As part of this the College has bid as part of a consortium to the 

government Institute of Technology programme which will provide 

capital investment to create a state of the art laboratorial teaching 

facility at the heart of the Cyber business park.
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4.0 Superdry: Redefining Apprenticeships

5.1 Building our Digital Future
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At our annual presentation we were 
proud to celebrate with our charities and 
honoured guests. 
 

W.A.G.s Retired Police Dog Trust is a 

non-profit, independent Trust set up to 

help the retired Police Dogs from Wiltshire, 

Avon and Somerset and Gloucestershire 

Police. Police Dogs spend their working lives 

detecting crimes and helping with searches, 

often for the most vulnerable people in 

our society. The dogs can be involved in 

dangerous situations and may be injured 

whilst protecting the Public, Police Officers 

and detaining offenders.

W.A.G.s is not there to assist with everyday 

expenses such as food and annual boosters 

but to provide assistance in emergency 

situations where a large vets bill may mean a 

decision is made about the dogs future based 

on cost. We are hoping with W.A.G.s help any 

decisions are based only on the dogs welfare 

needs.

It is not currently possible to get insurance 

cover for the large retired Police Dogs. 

The smaller dogs that have insurance may 

have exclusions for injuries they may have 

sustained whilst working. The retired Police 

Dogs do not receive any ongoing financial 

support from the Police Forces and the cost 

of keeping them and paying for vets bills falls 

to the handler or the new adopter. The three 

represented forces did donate to help start 

the Trust which in the current financial climate 

was a great help. Sometimes the dogs are not 

suitable for rehoming and as they have often 

spent most of their life with the handler it is 

a natural progression for them to retire to the 

handlers home. The handler has also built up 

a special bond with the dogs and the best 

place for the dogs is often in the home they 

have spent most of their lives in. Due to early 

retirement of some dogs, handlers can have 

two or three retired police dogs.  

 

“The students at the college have been an 

incredible  help to WAGs this year.  The 

students have put the top trump packs 

together and have carried out lots of fund 

raising events in aid of WAGs.  Our retired 

police dogs will benefit 100% from the funds 

raised ensuring vet fees are paid for them to 

live happy and healthy lives” 

 

To date they have raised: £738.

Mayor of Gloucester, Councillor Mrs 
Joanne Brown – presenting to MIND

Fund raising for MIND has been through tea 

and talk events “time to talk”  – students and 

staff made cakes for donation to the charity 

along with  promoting MIND and mental 

health awareness campaigns.   They ran these 

alongside the national awareness days.  We 

have also held casual clothes days for staff. 

To date they have raised: £700. 

The Sheriff and Deputy Mayor of 
Gloucester, Councillor Howard Hyman –  
presenting to Leanne’s Gift

Leanne’s gifts is charity set up to provide 

financial aid to families in the Forest of Dean 

area who lose a young person in a road traffic 

collision. They also raise awareness of Road 

Safety in the Forest of Dean and surrounding 

area.

As so many of our young people knew Leanne 

and her family they felt very passionate about 

fund raising for their local community and 

many of their friends and family affected by 

RTA’s in the forest area. Funds were raised 

through sporting activities, cake sales and 

casual clothes days.

To date they have raised £617.

6.0 Supporting our Community

We are committed to playing an active part in our community and throughout their time with us, encourage our students to get involved with 

charity projects and fundraising. This not only benefits worthy causes locally, but helps them to develop as citizens and provides them with 

valuable transferrable skills to add breadth to their experience and qualifications.

In 2017 GC students and staff raised £17,481 for both local and national 
charities:
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In total for 2017/18 we raised £17,481 across the college through 

Volunteering, Fundraising, Work Projects and NCS. These are the totals for 

the college charities: 

 Leanne’s Gift – £617.04

 MIND – £700.80

 WAG’S Retired police dogs – £738.14

    Other Charities - £15,425.34
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7.0 Working in Partnership

Working in Partnership
We are committed to working in partnership 

with businesses around the county to provide 

industry insights and employment 

connections for our students, and to 

contribute to the local economy by addressing 

skills gaps in the workforce.

 
Cotswold Star Academy
Some of the most innovative names in the 

Cotswolds teamed up with Gloucestershire 

College to create an exclusive opportunity for 

passionate young people aiming for a career 

in the exciting hospitality sector this year.

From September 2017, the Cotswold Star 

Academy will offer budding chefs and 

hospitality supervisors the chance to work 

with local luxury brands: The Calcot 

Collection, Farncombe Estate, Ellenborough 

Park and The Lucky Onion Group, on a 

12-month paid training programme.

The Academy has been specially developed 

by the partners and Gloucestershire 

College, and is being supported by The Savoy 

Educational Trust and Creed Catering; all 

long-standing champions of the hospitality 

industry who strive to promote the huge range 

of careers in this dynamic sector.

 

Oliver Williams, General Manager of 

Ellenborough Park, said: “The team are always 

on the lookout for passionate and exceptional 

people to join our workforce, and our ongoing 

mission to encourage young people to seek 

out hospitality as a career path ties in perfectly 

with this fabulous and unique programme 

developed by Gloucestershire College. We are 

looking forward to supporting this programme 

and helping to bring forward the next 

generation of hospitality professionals.”

Supported Internship Programme
In partnership with Gloucestershire 

County Council and employment 

specialists, Remploy, Gloucestershire 

College delivers a Supported Internship 

Scheme for those with special 

educational needs (SEND).

 

The nine-month scheme was launched in 

2015, with the aim of giving 18 to 25 year 

olds with moderate to complex learning 

difficulties an opportunity to develop 

functional and employability skills 

through employment and mentoring. The pilot 

project gave 12 young people the chance to 

gain work experience with the Premier Inn hotel 

chain, three days a week. They also attended 

college one day a week to learn Functional 

Maths and English skills, meet with their Job 

Coach and attend employability workshops.

 

Of the 12 young people who took part in 

the first internship scheme, eight have since 

secured employment in housekeeping, caring 

and catering roles, two of which remain with 

Premier Inn. 

Disability Employment Commissioner, Vicki 

Walters said: “We now have people working 

who would probably never have worked 

before, this means they can fulfil their 

ambition, be part of the community and 

make a valid contribution.”

 

Due to its success, the Supported 

Internship Scheme has been expanded, 

with 33 interns taking part during 2017 with 

16 employers.
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8.0 Staff Equipped to Support Success
Staff Equipped to Support Success

“Teachers are well qualified and experienced; they are passionate about their subject and impart 
their knowledge and understanding with enthusiasm.” Ofsted, 2016

 

The success of our students is supported by our highly skilled and passionate staff, who are dedicated to helping them achieve their potential.

GC teaching staff are not only highly qualified, with years of experience in their sector, but they also remain active in their field, through regular 

placements and membership with professional bodies. This ensures their teaching remains current and their industry connections up-to-date.

We support the professional development of all our staff by investing in their training and delivering termly professional development days.

Gaby Coyne - Learning Mentor

Gaby has been working at the college as a Learning Mentor and Lecturer 

since 2015. Prior to this, Gaby studied BA (Hons) Drama and a PGCE. Gaby 

worked as a Theatre Technician at UWE and spent time as an Artistic Director 

of a performance collective. Gaby has performed and directed productions 

around spaces in Bristol. 

Gaby has completed an MA in Theatre and Performance Research from 

Warwick University and plans to develop her study in the future through 

a PhD. Gaby has an interest in Avant-Garde Theatre and encourages 

experimentation in creative practice.  In her spare time Gaby enjoys 

photography, film, writing, and performance. “The role of the Learning Mentor 

encompasses Maslow’s Hierarcy of Needs and ensures that the learner’s 

needs are met. I love that my role offers so much variety and enables me to 

work with different staff members.”

Alex King - Senior Employment Coach

Alex has just begun his third year working within the Student Development at 

the college. He has supported in establishing and implementing the student 

CPD programme across numerous subject areas. Working closely with the 

Catering students, he has been able to utilise his previous experience as a 

chef and hospitality manager to support them in sourcing beneficial work 

placements and employment opportunities by establishing new links with 

industry.

“Having the opportunity to work both with the students and external 

providers brings great variety to my role. Ultimately the aim is to see students 

flourishing in a professional environment where they can implement their 

academic studies into practice, this brings great satisfaction to my role.”



Governors

GC Governors are drawn from the local     

community, contributing their extensive     

business and education expertise to help us 

meet the needs of the county.

Trish Burton – Chair
Former Vice Principal, North East 
Worcestershire College
Gillian Hayes – Vice Chair
2Gether NHS Foundation Trust, elected public 
governor for Gloucester.  
Former Deputy Director Reviews, Quality 
Assurance Agency for Higher Education
Keith Rog – Vice Chair
Director, Gloucestershire Facilities 
Management Limited
Matthew Burgess
Principal, Gloucestershire College
Peter Carr
Lead Commissioner, Employment and Skills 
with Gloucestershire County Council and 
GFirst LEP
Stephen Marston
Vice Chancellor, University of Gloucestershire
Anne Williams
Finance Partner, Bruton Knowles

Polly Schreuder
Chartered Surveyor and Partner, Ash & Co
Jeff Brinley
Finance Director, Zurich Personal Lines and 
Endsleigh
Clive Baldwin
Former Head of Risk, Zurich Personal Lines 
and Endsleigh
Phil Head
Former Head of Capital Builds, Skills Funding 
Agency
Helen Ridler
HR Director, Oberthur Technologies UK Ltd
Mary James
Former Head of Vocational Publishing, 
Heinemann
Julie Haines – Staff Governor
Head of School, Business, Sport, Uniformed 
Public Services and Travel
Mike Lawson                                              
Head of School, Construction

The Board is also supported by the 
following Committee Members:

Caroline Mitchell-Saunders

Graham Howell

Cindy Bexfield

Anthony Dover

Nick Worthington

Sue Kingston

Karen Randall

Gary Ridgway

Honorary Vice Presidents

Dr PJ Crook MBE RWA MAFA FRSA

Sir Henry Elwes KCSO

John Howe

Graham Howell

Ian Mean

John Pugh

Dr Greg Smith

Dick Stroud OBE
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9.0 Governance

James Billingham: Director of Estates & IT
Sandra Tyrell Site Principal  
Forest of Dean Campus

Carly Rosser-Mayo: Director of 
Human Resources

Matthew Burgess: Principal Sue Steed: Vice Principal 
Dr Karen Morris: Vice Principal Curriculum 
and Quality Andy Bates: Chief Financial Officer

Leadership Team
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