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Consider a career  
in construction
The construction industry is experiencing 
significant investment and growth, which is 
set to continue with government investment 
in major infrastructure projects and housing 
development.

However, it’s also facing a serious skills 
shortage, meaning that employers are on 
the lookout for the next generation of skilled 
workers to fill an estimated 4,000 new jobs in 
the South West alone over the next five years.

Here are some of our former construction 
students explaining how their training and work 
experience has helped them get to where they 
are now.

Gavin Scriven  
Chartered Building Surveyor at Malcolm 
Hollis
Level 3 BTEC in Construction

“My dream career is being a commercial 
building surveyor and the Level 3 Construction 
course formed the cornerstone of my 
progression from college to university, to 
working for the best firm of surveyors in the 
market. 

When I got to university, I was far more 
prepared for the assignments than other 
students and I firmly believe it was because of 
this course, which offered directly comparable 
and transferable subjects that helped me with 
my degree and further on my chosen career.” 

 

Harry Dibden,  
General Maintenance Apprentice 
Level 2 Carpentry

“As part of my course I was given the 
opportunity to work on the first GC house 
renovation project, which really helped to build 
my confidence and gave me the chance to 
develop my skills on a real building site.
I really like the fact that every day is different 
on the construction site and it’s so rewarding 
getting to see the finished product.”
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Weekly career planning advice for young people and 
their parents, from the education and career experts 
at Gloucestershire College.

Gloucestershire has 28,000 businesses, of 
which 98% are classified as small and medium 
enterprises (SMEs), employing 250 or less 
people. These businesses employ around 
289,000 people, 86% of which live within the 
county. It is anticipated that during the period 
2012 to 2022 in all local employment sectors 
across the county, 130,000 jobs will need to be 
filled at all levels.  

These headline statistics reinforce the importance 
Gloucestershire College places on developing 
strong and sustained relationships with 
businesses in Gloucestershire at various levels, 
but particularly with SMEs. Nowhere are these 
relationships more important than in creating 
work experience, placement and industry 
mentoring opportunities that provide so many 
young people their early insights into the world 
of work.

In a 2015 British Chambers of Commerce (BCC), 
survey of 3,000 UK business leaders, 79% 
stated that work experience is vital for equipping 
young people with the workplace skills they 
need. However, employers often struggle to 
provide work experience opportunities, and 36% 
of those surveyed said their own firms offered no 
work experience of any kind. 

This points to a disconnection between what 
educational providers can offer to the labour-
market, in terms of eager and talented young 
people, and the opportunities for them to gain 
exposure to the real world through realistic 
workplace experience. 
 

Soft skills employers in Gloucestershire say they 
want from prospective employees 
•   Communication
•   Team working 
•   Problem solving
•   Organisation
•   Ability to work under pressure
•   Perseverance
•   Leadership
•   Negotiation
•   Commercial awareness
•   Confidence

Source: GFirst LEP

Aware of the range of challenges businesses 
face in providing work experience, 
Gloucestershire College has developed various 
creative and innovative ways to engage with 
businesses in non-traditional ways. An excellent 
example of this is the Chefs’ Forum Academy, a 
collaboration with The Chefs’ Forum which aims 
to train the top chefs of the future. 

Launched in January, the initiative gives 
students the opportunity to work alongside 
Michelin starred chefs from a range of hotels 
and restaurants in the region, through regular 
master classes, shadowing opportunities, 
demonstrations, and inspirational coaching.

Paul O’Neill, Head Chef at Bristol’s Berwick Lodge 
and Roux Scholar, has led four masterclasses with 
professional cookery students this year. He said: “I 
really enjoyed working with the students, it is really 
rewarding to see them implementing their own 
ideas and philosophy into menus. It is great to 
teach them about seasonality and different flavour 
combinations – they are a very talented group” 

This fusion of expert teaching with industry 
excellence enables students studying at GC to 
stay at the cutting edge of the industry, giving 
them an idea of what a career in hospitality would 
look like, as well as the chance to build fantastic 
industry connections.

GC student, Linzi Moulder describes her 
experience of the Chefs’ Forum Academy so far 
as “inspirational”. She says: “I am really enjoying 
The Chefs’ Forum Academy sessions at college - 
it is great to learn different cooking techniques and 
skills from top chefs in the surrounding area.”

The college also works in partnership with other 
local colleges and providers of Higher Education 
as a participant in the European Social Funded, 
“Education Developing Gloucestershire’s 
Employability” or ‘EDGE’ project.

Over the next 12 months, the project will engage 
at least 450 of Gloucestershire’s micro, and 
SME businesses to help broker placements 
and internships, enabling 575 students and 
graduates to gain essential industry experience. 
Such a targeted approach will enable our 
students to access structured and rewarding 
work experience relevant to their studies and 
their future employability. 

Unrivalled Business Network  
GC prides itself on its strong connections 
with local business and its support of the 
local economy. It is through these pioneering 
collaborative initiatives that GC students are 
well placed and equipped to join the local 
workforce of the future. Find out more at 
www.post16choices.co.ukTeam work
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Post-GCSE Advice Day  
Friday 25 August.  

Find out more at www.post16choices.co.uk

You’re more than 
a qualification. 

Find out how you can personalise your learning with our Learning  
Mentors and Employment Coaches to develop the skills you need to really  

stand out from the crowd.


