
The changing landscape of 
Apprenticeships 
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The apprenticeship landscape is shifting and 
many people’s perceptions are now out of date! 

Gone are the days of entry-level, trade-
based schemes. Apprenticeships have been 
transformed in a bid to drive highly sought after 
workforce skills for school leavers, as well as 
adults looking to build on their qualifications.

The fact is, apprentices can now gain 
qualifications ranging from those equivalent 
to five GCSE passes up to degree level. 
Unsurprisingly, increasing numbers of employers 
are realising this too. They’re experiencing the 
benefits of being able to recruit a new breed of 
keen, ready-to-learn talent; looking for work-
based skills and real experience.

Some of the exciting new standards in 
development:
• Financial Services Professional 

Apprenticeship
• Transport Planning Technician 
• Software Developer
• Digital Marketing Apprenticeship

What’s driving this change?
The Government introduction of an 
Apprenticeship Levy, effectively a new tax on 
employers that took effect in April 2017. The 
Levy is designed to create a new fund that will 
pay for the training of three million apprentices 
in the UK by 2020. It affects all UK organisations 
with a wage bill of £3m or more. 

Moving from frameworks to standards
Not all of the apprenticeships will provide 
a qualification (although at GC we will be 
working towards a formal qualification for all our 
learners). All apprenticeships defined by these 
new standards are rigorous, challenging and 
require the apprentice to undertake a minimum 
of one year’s training. 

Some of the changes that are taking place 
in apprenticeships right now include:

Choice Of Industry - There are already a wide 
range of careers and industries available via 
the apprenticeship route – including some that 
were previously pretty much closed to anyone 
without a degree. This number looks set to 
keep rising as the Apprenticeship Levy tempts 
many companies who have never offered 
apprenticeships to start doing so.

Age – a lot of school or college leavers 
are embarking on their careers via an 
apprenticeship. Some companies, like Barclays, 
are also offering apprenticeships to adults 
wishing to retrain or learn new skills, whatever 
their age.

Gender - Apprenticeships long associated with 
males in trades like construction or plumbing, 
are now making an effort to attract and recruit 
women. British Gas have been proactive about 
this for a number of years.

Pay ‘Earn while you learn’ is a common phrase 
associated with apprenticeships, and it is true. 
Yes, the apprentice minimum wage is lower 
than the regular national minimum wage, but 
this is offset by the fact that you are not paying 
for your tuition, as with university. Plus, many of 
the best apprenticeships offer far higher wages 
than this minimum, so the notion of apprentices 
just being cheap labour for business is no 
longer true.

These are just some of the changes that have 
hit apprenticeships in recent times, and there 
looks to be many more on the way as more 
companies start offering apprenticeships and 
schools do more to promote them as a very real 
option for young people. 

Gloucestershire College works with around 
650 of Gloucestershire’s top businesses to 
offer apprenticeships across 17 industries. GC 
advertises current apprenticeship vacancies 
online and holds an annual Apprenticeship 
Information Evening, as well as having an 
Apprenticeship Zone at its Open Evenings. 

Gloucestershire College            @gloscol            @gloscol

Tracy Toyne
Advice and Guidance Coordinator

A d v e r t i s e m e n t

There’s a few spaces left. 
We’re open this summer, apply 

today at www.post16choices.co.uk

You’re more than 
a qualification. 

Our Learning Mentors and Employment Coaches can help you 
develop the skills you need to really stand out from the crowd. 

Why I chose 
an Apprenticeship
GC apprentices benefit from the support of an 
experienced GC trainer to ensure they get the most 
out of their apprenticeship. Which is probably why 
nine out of ten remain with the same employer.

Here are two GC apprentices, 
telling us about their 
experiences.

Aimi Knight, Apprentice Finance Assistant at 
Gloucester Diocesan Board of Finance
“I chose to do an apprenticeship in Business 
Administration because I wanted to start a career and 
gain qualifications, without going to university.

My main roles include monitoring our income, raising 
sales invoices and reconciling our bank account. 
I now have the confidence to deal with whatever 
telephone queries I get and Treasurers contact me 
directly. 

The best thing about my apprenticeship is that 
everyone around me is so experienced in so many 
different areas; I’m constantly learning things about 
finance that I wouldn’t be taught in a class room.
Since becoming an apprentice, I’m much more 
independent now and far more   
motivated to get up in the   
morning!”

Reece Payne, Apprentice Digital Designer at 
Superdry

“I’m completing an Intermediate Apprenticeship in 
Business Administration at the Superdry Head Office 
in Cheltenham, as well as studying towards a HND in 
Graphic Design at GC. 

I studied at sixth form and was going to go to uni, but 
after doing work experience at Superdry I became 
more aware of apprenticeships as an option and 
when the company offered me one, I felt it was an 
opportunity I couldn’t let go.

My apprenticeship involves producing digital artwork 
for online sales and marketing materials, promotional 
emails and web content.

My plans are to work my way up as a designer and 
become an expert in my field. I also want to progress 
through different departments at Superdry to broaden 
my skills and knowledge.”
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Learning that works.

Find out more at: 
www.gloscol.ac.uk/apprenticeships 
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their parents, from the education and career experts 
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